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Taiwan - UK Collaboration:

gtrategy to improve

English proficiency of
students in HE sector

British Council Taiwan | British Council Global Assessments

www.britishcouncil.org
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BCHAREEEIR -
1. BEBEBBEANENE ( Student motivation ) E;&KEE—HUMH
2 ( Future self ) ~ XEEERVE#R ( Culture ) -~ BIFREE

( International communication )

2. BAERBRE EBHHFREE ( Student classroom experience )
2T - MIFE -~ ZENEREBERE - BEsrwmiEEERD - B
FARTITHES (BE - DERZD - EH?E@E) PUEENEI I BER B
7T~ R AR A IE ?zxﬁﬁﬁﬁ BE RIS A BB AN ZE

3. FF= BRI E IE ( Assessment and strategic alignment ) : [E])f
YHE ( Washback ) - EEFE R ZKIZEIEMESE NTE © TR
DELHBENNE  REEEZE - HE - 2 - AEHRBEIEKR B
AnEE ~ RZ AR E

4. BREHBENSHMERE (Quality Assurance in ELT) :
TZQ%E FiaFRE - B0 REETRE ﬁiﬁm@%fﬂa%ﬁ%fﬁ
HEXEER A
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BCHI It &=
BUERFIE ELRIEFE ( Policy making and strategic planning ) :

1.
1) WEAHREREENEEREHITETIS
2) WERHATEBLEAGEBHUHHEEBNSIE
3) WRRITH MM IEEREARHEEGESE
2. RFMEIERE - BEREMFE ( Systematic alignment of curriculum,
delivery and assessment )
1) VUUMBEFEEHSRMAEEFERAENEENELERNERFE
2) MZIEMMNEREAENELEANERTE
3) iz RREF=EVEREREAEHEFEZNERTE
3. BAEHEBEHZEE (Professionalisation of English language teaching ) :
1) HHENREHRBEREMNEZY
2) fATREBHEMEAMUNES

3) HESXXREZREE
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Student attributes: exit goal B2 overall 24 F =P &£B2

Can understand the main ideas of s

complex text on both concrete and zgﬁ’i;ﬁ;ﬁ;ﬁi%@ ,
abstract topics, including technical | ‘5= Egﬁﬁéﬂzz}g
discussions in his/her field of TSR -
specialization.

Can produce clear, detailed text on Can interact with a degree of

a wide range of subjects and fluency and spontaneity that makes
explain a viewpoint on a topical regular interaction with native
issue giving the advantages and speakers quite possible without
disadvantages of various options. strain for either party.
AEEmEZTEELEEEFMAZX B2 I S SR I EE S EY N 2]
A W ETEAEEER - RA Independent User % - BES AFWa=EAIONEE -
%*E%IE\Z1§%£§EER%E ° %ﬁﬁﬁﬁ%

www.britishcouncil.org
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Elements of a good plan 5tZ EEHREH

S - Specific BA#E - B2 EHEHEER - BRERKHE - EREERERZERE
Clarity needed on: objectives and outcomes, entry requirements, progress and exit targets
Current plans are generally too vague B AR5 E—HRR A X BREH

M - Measurable §E3918 & - 552 £ AARERVHIER R entry Kexit
Need entry and exit, using same test for measurement
Need to measure 4 skills EEIRATEHAE

A - Achievable TIBUZRL - EEERERAA2 - BKEFB2E2HIIEMMNBEE
If students are A2 at entry, B2 is not an achievable target

R - Relevant B8R - B2AREE R - HILERRF UGN ol FAZEE
Learner profiles and what we understand by English and use of English

T - time-based B Rt - 3R mapping - BFEHNEEBE
Course mapping, targets for individual years of study?

www.britishcouncil.org
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Entry point

S

Delivery

Curriculum

www.britishcouncil.org

AR

O
)

Student

Assessment

Ve
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Roadmap for language policy and implementation
Tl EES R EMNITRIRE

___________ 000\ k=
o &5 15 =
Identify gaps / Set-up working HEIs develop HEIs develop
recommendations r- groups theory of change theory of action
MR E / BE ! [ AVER TNV | BRI RS R BRIFERTENE R
Share with key : MoE bring together groups in regular meetings
stakeholders == ? Y HEREBET ) ERe °
and focus :
groups - 2-way :
engagement L N HEI teams write up policy
SmEE - EHE ! BREREEBR
Eﬂéﬁ%ﬁ@ !
RRERI= e N Regular monitoring and reviewing

7E H 5 A e g Y

www.britishcouncil.org
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Roadmap for professionalism in ELT ZEEHEHEE

-y
- i

Recruitment o o Langauge
B G2 @ | proficiency
'/ \\ support
/ \ RS EESEES

\
\
O %
!

Evaluation and = < Continuous
feedback y= [mz\ professional
practices = — Instructor ===/ development

K ’, o "
2T 08 £ [ BeE A Sk . S BENEERE
4
\‘ss 000 ,’,
Career/ EHE
www.britishcouncil.org professional Eﬁ%ﬂ%ﬁg

pathways
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Roadmap for systemic alignment
:“J"\‘nﬁ EE%TTKH%*E EI:W %ﬂ]:@%

1
|
)
Objectives Four-skill Courses Aligning (I;ocqs onk_I -
and goal assessment according to objectives productive skills -
setting for entry levels and outcomes PIELEENRE :
HEBIR HentryigfTa KIREERGR HERREER :
& R ARE R AR EIR :
1
) ) G e
Gather, manage, Collaboration Develop, Delivery of Assessments
analyse data with test choose, course based on
RE -8 SWEE providers evaluate objectives objectives
BIIERHESHE  materials ZERRZEE kBRETIE
www.britishcouncil.org F?ﬁ§§ - ki -
AR

33



